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CITY OF MT. PLEASANT 
STREET MAINTENANCE SPECIALIST I 

 
 

GENERAL SUMMARY: 
 
The Street Maintenance Specialist I classification is an entry level position and all employees 
within the classification must have the ability to promote to a Street Maintenance Specialist II.  
Under the general supervision of the Street Superintendent or another administrative employee, 
the Street Maintenance Specialist I position will lead and supervise work groups in performing a 
wide range of tasks generally requiring considerable physical effort and the ability to plan, 
organize and prioritize.  The position operates a variety of motorized and non-motorized 
equipment in a safe and efficient manner and is responsible for protecting and preserving the 
assets of the City of Mt. Pleasant and its citizens. 
 
POSITION RESPONSIBILITIES:  (By illustration and not limitation) 
 

• Working as a team leader or member of such, performs asphalt, carpentry, masonry, and 
semi-skilled physical labor in the installation, construction, inspection, cleaning, and 
repair/maintenance of public utilities, projects and properties such as laying and finishing 
concrete for sidewalks, curbs and gutters, cleaning and repairing streets, water, sanitary 
and storm sewer systems.  These tasks are accomplished using a broad range of 
equipment and tools, including backhoe, loader, dump truck, vactor truck, street sweeper, 
chipper and other heavy equipment, air compressors, asphalt and concrete cutting saws, 
jackhammers and other hand tools. Working in confined spaces such as manholes, wet 
wells and below ground pumping stations is limited, but to be expected. 

 
• Cleans and performs minor repairs and preventive maintenance on City equipment, tools, 

and vehicles and completes necessary paperwork. Read and interpret technical manuals, 
operating instructions and safety guidelines to ensure proper use of equipment and tools.  
  

• Compile general operation reports, perform basic mathematical calculations, create 
written explanations of work performance and project completion, and use computer 
system for Miss Dig, GIS, and other tasks as related to field work. 
 

• Participates in a variety of safety training required for the efficient operation and 
maintenance of all equipment and properties. 

 
• Works long hours in adverse weather conditions plowing snow and removing ice from 

streets, parking lots, and sidewalks. Required to work outside of the regular work shift, 
on a call in basis and in emergency situations. 

 



• Investigates and appropriately responds to citizen inquiries and requests.  
 

• Performs related work as requested. 
 
MINIMUM REQUIREMENTS: 
 

• High school diploma and a minimum of one year’s general laborer or skilled trades 
experience and possession of a Commercial Drivers License (CDL) A or B, with air 
brake and tank endorsements. Continued possession of the necessary physical capabilities 
to safely perform the duties of the position in accordance with the Michigan Vehicle 
Code, Motor Carrier Safety Act and City guidelines. 

 
• Continued safe driving record in accordance with the Michigan Vehicle Code, Motor 

Carrier Safety Act and City guidelines. 
 
• Demonstrated proficiency in the proper, safe and efficient use of equipment, methods and 

terminology used in the Division of Public Works. Basic Computer knowledge, ability to 
perform mathematical calculations, read and write proficiently in a work setting. 

 
• Proven ability to effectively communicate, orally, and in writing, with team members, 

colleagues and the public regarding any aspect within the scope of responsibility; and to 
establish and maintain positive working relationships with the public and other 
employees.  Uses proven problem solving techniques to resolve issues and conflict.  

 
• Demonstrated ability to independently and cooperatively plan, organize, prioritize, 

coordinate and evaluate multiple events and activities; participate in building, developing 
and maintaining successful and professional work teams.  
 

• Must successfully complete the Street Maintenance Specialist II training program and 
meet all other requirements for advancement to Street Maintenance Specialist II within a 
two-year period to remain employed. 

 
PHYSICAL AND MENTAL DEMANDS:  The physical and mental demands described here are 
representative of those that must be met by an employee to successfully perform the essential 
functions of this job.  Reasonable accommodations may be made to enable individuals with 
disabilities to perform the essential functions. 
 
While performing the duties of this job, the employee is regularly required to talk, hear, walk and 
stand; use hands to handle, or feel; reach with hands and arms; and, and drive vehicles.  The 
employee frequently is required to climb or balance; stoop, kneel, crouch, or crawl; shovel and 
smell.  During winter months, the employee is frequently required to sit and drive heavy 
equipment for long periods of time under adverse weather conditions with little sleep.  The 
employee must occasionally lift and/or move up to 75 pounds.  The employee is occasionally 
required to work in confined spaces.  Specific vision abilities required by this job include close 
vision, distance vision, color vision, peripheral vision, depth perception, and ability to adjust 
focus.  Must be able to read, write, plan, analyze, organize, reason, supervise, comprehend, 



evaluate, organize, effectively communicate, and handle the mental stress associated with the 
demands of the position. 

 
WORK ENVIRONMENT:  The work environment characteristics described here are representative 
of those an employee encounters while performing the essential functions of this job. Reasonable 
accommodations may be made to enable individuals with disabilities to perform the essential 
functions. 
 
While performing the duties of this job, the employee is regularly exposed to moving mechanical 
parts and outside weather conditions.  The employee is frequently exposed to fumes, extreme 
cold, extreme heat, and vibration.  The employee is frequently involved in various construction 
activities using a variety of tools and equipment.  The noise level in the work environment is 
usually moderate to loud. 
 
All of the above are essential functions of the job. 
 


